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We started our GFLC newsletter
in 2022 with the aim of bringing
you the most important insights
and research findings about
initiatives designed to eliminate
forced labour and modern
slavery in labour and supply
chains.

l B The GFLC project has four

' research strands focusing on
How WE RE KIGKING Canada's Modern Slavery
OFF 2023

legislative Initiatives, corporate

social responsibility initiatives as
well as workers-driven social
responsibility  initiatives and
o ) modern slavery laws in general.

Import bans are legislative measures imposed by

governments to prevent goods made with forced labour

from entering a country. But can they be effective in

reducing forced labour? Find out our main insight from
the literature review on the next page or check out our
full brief: https://gflc.ca/briefs/

Human trafficking, sex trafficking, labour trafficking,
modern slavery, forced labour...there is a proliferation of You can find full papers and
terms used to describe various forms of exploitation. reports on our website:
How we conceptualize the causes and victims of such
exploitations underpins the social understanding and
legal characterization of labour trafficking. Find out our
main insight from the literature review on the next page

In 2022, we focused on Canada's
proposed Modern Slavery
Legislation and corporate social
responsibility initiatives, looking
in particular at Lululemon.

www.gflc.ca

or check out our full brief: https://gflc.ca/briefs/



IMPORT BANS

At present only the U.S. and Canada have enacted import bans to address forced
labour; several other governments are considering it, including the EU, UK, Australia and Mexico.
Can import bans be effective in reducing forced labour in supply chains? Can they improve
working conditions in affected countries?
The import ban model is a reactive approach and there is little concrete evidence to support their
effectiveness. Nevertheless, the literature reviewed suggests that the effectiveness of import bans
depends on several key factors:
« the size of the trade relationship between the countries involved;
¢ the existence of effective traceability mechanisms for companies to identify labour violations in
their supply chains;
e the imposition of financial penalties on violators and requirements to undertake worker-
focused remediation;
e and whether bans are enforced in coordination with other regulatory instruments to address
forced labour such as mandatory human rights due diligence (mHRDD) legislation.

IN FOCUS:
LABOUR TRAFFICKING

The vast majority of literature on human trafficking focuses on sex trafficking, which is treated as
categorically different from labour trafficking; Canadian policy efforts reveal that “trafficking” is
largely conflated with sex trafficking with powerful images of ‘bad’ foreign traffickers and the ideal
victim as women and children. Human trafficking in Canada is also focused on cross-border
activities and "fear for safety" a much narrower standard of coercion and exploitation contributing
to a carceral approach to labour trafficking. The emphasis on the criminal law, also contributes to
limited data on the amount and nature of labour trafficking in Canada. Labour trafficking in
Canada is focused on migrant workers, usually associated with illegal migrants. However, research
indicates that in most labour trafficking cases, migrant workers have entered Canada legally but
are forced to work using threats of deportation or violence. Precarious migration status,
immigration controls, third-party recruiters, language barriers and limited resources are some of
the many characteristics and causes of labour trafficking in Canada.



