
The Conversation, a network of not-for-profit media outlets, reports: "Learning
from Lululemon: If Canada wants to get serious about forced labour, disclosure
laws won’t do"

https://theconversation.com/learning-from-lululemon-if-canada-wants-to-get-
serious-about-forced-labour-disclosure-laws-wont-do-206923

 
Freedom United, a global anti-slavery organization, echoes the GFLC report in
their call for adoption of human right due diligence laws. 

https://www.freedomunited.org/news/lululemon-forced-labor/

IS MANDATORY HUMAN RIGHTS DUE
DILLEGENCE LEGISLATION  A WAY FORWARD? 

GFLC partnered with  TraffLab (Israel), RMIT (Australia) and Equiception to explore
risk and opportunities of mandatory human rights due diligence legislation
(MHRDD) on workers and unions. 

MHRDD legislation is now a strategic objective for many activists and
organizations concerned with the protection and promotion of workers’ rights in
the global economy. However, as the study shows, there are serious concerns
whether the current trajectory of MHRDD legislation can effect meaningful change
for workers and trade unions.

The MHRDD legislation could lead to meaningful change for workers in
transnational supply chains if it were designed to give workers and their
representative voice. To find out about the alternatives to designing effective
MHRDD laws, read the full report:

https://gflc.ca/wp-content/uploads/2020/10/TraffLabReport_Mandatory-Human-
Rights-Due-Diligence_March23.pdf

Newsletter

OUR REPORT ON LULULEMON GAINS
SPOTLIGHT

Vol 4               IX 2023

https://theconversation.com/learning-from-lululemon-if-canada-wants-to-get-serious-about-forced-labour-disclosure-laws-wont-do-206923
https://www.freedomunited.org/news/lululemon-forced-labor/
https://gflc.ca/wp-content/uploads/2020/10/TraffLabReport_Mandatory-Human-Rights-Due-Diligence_March23.pdf

