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We’re seeking insights into how
transparency laws, trade
agreements, and import bans
impact workers, especially in the
Global South, and how they’re
perceived by advocates and
governments globally.

Learn more about it here. 

We’re excited to announce that the International
Labour Review just published “Regulatory design
and interactions in worker-driven social
responsibility initiatives: the Dindigul
Agreement,” by Professors Judy Fudge and
Genevieve LeBaron. The article highlights that the
Dindigul Agreement “has pioneered a new
approach to gender-based violence and
harassment remediation centering on unions” and
calls the Agreement “unique” among enforceable
supply chain agreements in its focus on freedom of
association and the role of local unions in
remediating labor abuses.  
Read the whole article here

Anti-Trafficing Review

Corporate
Accountability and

Forced Labour in Value
Chains

Guest Editor: Judy Fudge

Deadline for Submission: 
1 June 2025

https://antitraffickingreview.org/index.php/atrjournal/announcement/view/46
https://gflc.ca/our-research-team/
https://www.restructurelab.org/our-people/genevieve-lebaron
https://gflc.ca/wp-content/uploads/2020/10/FINAL-Fudge-and-LeBaron-Dindigul-March-2024.pdf
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Out team member, Jonelle Humphrey
successfully defended her PhD thesis
titled “Experimental Regulation to
Address Modern Slavery and Forced
Labour in Global Supply Chains:
Canada's Passage of Transparency
Modern Slavery Legislation.” The thesis
attributes the adoption of transparency
legislation to international norm
diffusion via an epistemic, global anti-
slavery network; and  Canada’s unique
domestic political economy such as its
Anglosphere ties and influential mining
industry.  The thesis further argues that
such governance approach is
ineffective and calls for prioritizing
worker empowerment to improve
labour standards.

Policy Op-Ed: Canada’s
Forced Labour Import Ban

Research Briefs Congratulations, Dr
Jonelle Humphrey!

In a timely op-ed for Policy Options,
Genevieve LeBaron, Judy Fudge and Ali
Bhagat  discuss Canada’s new forced
labour import ban.  They emphasize
how such strategies should not come
at risk for workers or undermine
existing  worker-led initiatives. “It is
critical that import bans are carefully
designed so they do not derail existing
initiatives that are already helping end
forced labour and other bad
employment practices,” the authors
conclude. 
👉 Read the full op-ed here.

In our latest research brief Impact of Import
Bans on Workers, professors Judy Fudge and
Genevieve LeBaron analyze the regulatory
complexities and unintended consequences
of forced labor import bans. Using the
Dindigul Agreement as a case study, this brief
explores how bans, such as those issued by
U.S. Customs and Border Protection, can both
support and undermine worker-driven
initiatives.

 👉 Download the full brief here.

Our second research brief delves into The
Dindigul Agreement. The brief  illustrating
how enforceable agreements can
complement international conventions and
domestic laws, mitigating the limitations of
measures like import bans that often neglect
worker agency.
👉 Download the full brief here.

https://policyoptions.irpp.org/authors/genevieve-lebaron/
https://policyoptions.irpp.org/authors/judy-fudge/
https://policyoptions.irpp.org/authors/ali-bhagat/
https://policyoptions.irpp.org/authors/ali-bhagat/
https://policyoptions.irpp.org/authors/ali-bhagat/
https://policyoptions.irpp.org/magazines/november-2024/forced-labour-import-ban
https://gflc.ca/wp-content/uploads/2024/11/ReStructureLab_ImpactOfImportBansOnWorkers_Dec24.pdf
https://gflc.ca/wp-content/uploads/2024/11/ReStructureLab_TheDindigulAgreement_Dec24.pdf

