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Constructing Modern Slavery explains
how modern slavery’s legal expression
– how it is defined in law, and the legal
domains and jurisdictions to which it
is assigned – shapes what we ‘see’
when we see modern slavery and how
we go about getting rid of it.

The book is available in open access
on the Cambridge University Press
website.

We’re excited to bring you the 2025 volume of
our newsletter. In this newsletter, we highlight
some of the work our team has done over the
past year, including:
 1. New book by Judy Fudge on the role of law in
combating modern slavery
2. Extended case study on Lululemon Athletica
by Kaitlyn Matulewicz and Marlea Clarke
3. Recent report produced by Raluca Bejan,
Kristi A. Allain, and  Olena Lyubchenko
analyzing Canada’s agri-food sector and the ILO
decent work guidelines
4. New expert commentaries published in The
Conversation and on Open Democracy
For more information and digital copies of our
newsletters, we invite you to visit our website:
www.gflc.ca. 

We wish you a peaceful new year!

Book Spotlight:

by Judy Fudge

https://www.cambridge.org/core/books/constructing-modern-slavery/EA59DEE009388D941F71E2BBE14B83B8
https://www.cambridge.org/core/books/constructing-modern-slavery/EA59DEE009388D941F71E2BBE14B83B8
http://www.gflc.ca/


With the adoption of the new Fighting Against Forced
Labour and Child Labour in Supply Chains Act (2023),
Canada joined California, the United Kingdom (U.K.),
and Australia in introducing laws to address forced
labour in supply chains. How do companies respond
to such regulation? 
Focused on Lululemon Athletica Inc., which has
consistently ranked at the top of the KnowTheChain
Benchmark for its efforts to assess forced labour risks
in its supply chain. our findings suggest that: 

1.The new law has contributed to an increase in
transparency, but much remains unknown about
Lululemon’s sourcing practices.

2.. The new law had only a limited effect on
corporate policies. Lululemon was able to comply
with new laws without any major changes in
policies and practices. 

3.Lululemon provides no evidence that its policies
have reduced forced labour or severe labour
exploitation in its supply chains.

👉 Read the full case study here.

Decent Work and Temporary Stay: 
An Overview of the ILO Agri-Food Guidelines
Affecting Migrant Workers in Canada

How Do Companies Respond to Forced
Labour Transparency Laws? 
A Case Study of Lululemon Athletica

In a timely op-ed for The Conversation, Judy Fudge discusses how only a few Canadian universities  are affiliates of the
Workers’ Rights Consortium and why more universities should  take concrete actions to demonstrate their
commitment to protecting the rights of workers producing the apparel and goods that carry their names.
👉 Read the full op-ed here.

Following the North American Social Partner Forums
on Decent Work of 2004 and 2025, a new report from
Dalhousie, St. Thomas, and McMaster Universities
investigates how well Canada is faring in implementing
the ILO guidelines in its agri-food sector. 
The main findings include: 

1.Evidence of governments’ support for Canadian
agri-food enterprises

2.Presence of constraints on sustainable enterprises
3.Unsafe and unhealthy environment for migrant

workers
4.Little to no social dialogue

In light of these findings, the report proposes 9
concrete recommendations. To find out what they are,
read the full report here. 

 
EXPERT

COMMENTARIES 

Canadian universities must do more to ensure their branded clothing isn’t made in sweatshops

Worker-led programs are tackling gender-based violence in supply chains, but they’re at risk

Do forced labour bans protect workers in supply chains?

Recent cuts in US federal funding and company rollbacks of diversity, equity, and inclusion programs are constraining,
if not eliminating, the political space in which labour groups can negotiate agreements with brands and suppliers to
eliminate gender-based violence and harassment. In this op-ed, Genevieve LeBaron and Judy Fudge discuss how these
worker-led programs can make real change possible, but not without continued investment and political support to
survive.

Forced labour import bans are becoming a prominent tool in the ‘fight against human trafficking’. But designed to
starve rights-violating firms into closure, can they protect human rights?  Read the full op-ed here to find out why it is
important to consider the different goals legal instruments are supposed to achieve, how they are actually enforced,
and their unintended consequences before choosing what to endorse. 

https://gflc.ca/wp-content/uploads/2025/05/Lululemon-Report_2025.pdf
https://policyoptions.irpp.org/authors/judy-fudge/
https://theconversation.com/canadian-universities-must-do-more-to-ensure-their-branded-clothing-isnt-made-in-sweatshops-266330#:~:text=It%20investigates%20factories%20based%20on,the%20months%20before%20the%20collapse.
https://gflc.ca/wp-content/uploads/2025/11/Decent-Work-and-Temporary-Stay-FINAL-Oct-4-2025-1.pdf
https://theconversation.com/worker-led-programs-are-tackling-gender-based-violence-in-supply-chains-but-theyre-at-risk-255756
https://www.opendemocracy.net/en/beyond-trafficking-and-slavery/do-forced-labour-bans-protect-workers-in-supply-chains-human-trafficking/

